Subject Line suggestions: 
 
Taking on a New Role 
   
How are you celebrating IWD22? 
 
Help Promote Empathy

Anyone Can Become CEO

What CEO Really Stands For



Dear Colleagues,
 
Sixty years ago, it was legal, and common, for companies to dictate a required gender for job applications. This practice reinforced deep-rooted beliefs that traits deemed “masculine” are better suited for leadership roles, while traits deemed “feminine” are better suited for supporting positions. 

The corporate world has thankfully come a long way since then. Yet Catalyst research demonstrates that those outdated beliefs continue to have an impact, often unconsciously, on leadership ideals—and often lead us to overlook or underestimate one of the most crucial leadership skills: empathy. 

[bookmark: _Hlk96441308]That’s why this International Women’s Day (March 8), I’ve decided to help Catalyst #BiasCorrect unconscious leadership beliefs by promoting empathy as a core leadership skill Today, I’ll be adding CEO (Chief Empathy Officer) to my title, and I encourage you to do the same.  Please complete this quick but important empathy quiz at www.catalyst.org/iwd-empathy-quiz/ to earn the Chief Empathy Officer title now.  

Together, we’ll work to reimagine the workplace with empathy at its core. 

Thank you, 

[Insert Name]
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