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Research Partners: Abercrombie & Fitch; AT&T Inc.; Bank of America; Bloomberg; BMO Financial Group; The Boston Consulting Group; Cardinal 
Health, Inc.; Chevron Corporation; Credit Suisse; Debevoise & Plimpton LLP; Dell Inc.; Deutsche Bank AG; EY; Halliburton; Hewlett Packard 
Company; IBM Corporation; KeyBank; Kimberly-Clark Corporation; McDonald’s Corporation; Novo Nordisk; PAREXEL; Sodexo; State Street 
Corporation; UPS; Verizon

The Catalyst Research Center for Equity in Business Leadership examines and documents workforce demographics and their impact on employees, 
companies, communities, and society.

The findings, views, and recommendations expressed in Catalyst reports are not prepared by, are not the responsibility of, and do not necessarily 
reflect the views of the funding organizations.

How to cite this product: Catalyst. 2015 Catalyst Census: Women and Men Board Directors. New York: Catalyst, 2016.
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ON THE PATH TO PARITY
These companies are at or 

approaching 50% women on their 
boards, which is parity.

NOT ON THE PATH TO PARITY
These companies fall far short

of 50% women on their boards,
which is parity.
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