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ABOUT CATALYST
Founded in 1962, Catalyst is the leading nonprofit
organization accelerating progress for women through
workplace inclusion. With operations in the United States,
Canada, Europe, India, Australia, and Japan, and more than
800 supporting organizations, Catalyst is the trusted resource
for research, information, and advice about women at work.
Catalyst annually honors exemplary organizational initiatives
that promote women’s advancement with the Catalyst Award.

Catalyst.org
Visit our website to find and comment
on the latest Catalyst research, events,
programs, and infographics, as well
as to connect with others in the
Community Directory.
IAmA.Catalyst.org
Share your video about how and why
you are making a difference for women
and business at #IAmACatalyst.
Catalyst.org/Zing
Check for our latest entries and leave
your thoughts and reactions on our
blog, Catalyzing, which brings together
many voices and perspectives from
across Catalyst and beyond.

Twitter.com/CatalystInc
Follow @CatalystInc to receive daily
tweets on news, research, and trends
related to women, work, and diversity
and inclusion.
Facebook.com/CatalystInc
“Like” Catalyst to get the latest news
about women in the workplace and
global diversity issues, engage in
discussions with us and other people,
and stay in the know about new
Catalyst initiatives.
Instagram.com/CatalystInc
Catalyst is now on Instagram! Follow
Catalyst on Instagram to see visuals that
empower and inspire people to advocate
for gender equality in the workplace.

LinkedIn.com/groups?gid=2710104
Join this Catalyst group to participate
in conversations pertinent to
expanding career opportunities for
women and business, and diversity and
inclusion in general, with others who
are leaders in their industries.
YouTube.com/user/CatalystClips
View our powerful and timely videos
on women and business, including
previous Catalyst Award Winner videos.
OnTheMarc.org
Join MARC—Men Advocating Real
Change—Catalyst’s online learning
community for professionals committed
to achieving equality in the workplace.
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WELCOME FROM
CATALYST’S PRESIDENT & CEO
AND BOARD CHAIR
We are delighted to welcome you to the 2017 Catalyst Awards Dinner. This year is especially exciting
because we are championing our evening’s theme, Leadership Redefined, on International Women’s
Day, a global celebration of the social, economic, cultural, and political achievements of women.
Intentional change requires bold, redefined leadership, which the companies here tonight have
demonstrated by bringing diversity, inclusion, and gender parity to life in the workplace. It’s incredible
to see these Award-winning initiatives changing minds, changing behaviors, and creating more
opportunities for women. Business leaders have the power and a greater responsibility than ever
before to make room for all employees to succeed. This year’s Catalyst Award-winning initiatives are to
be commended for leading the change:
•
•
•

3M—I’m in. Accelerating Women’s Leadership
BMO Financial Group—Diversity and Inclusion Renewal for Sustainable Change
Rockwell Automation—The Culture of Inclusion Journey

The 2017 Catalyst Awards Dinner also highlights 30 years of Catalyst Award-winning initiatives and
the progress we’ve made toward our goal of gender equality in the workplace.
Gender equality is a central tenet of the inclusive future that we are striving for in the workplace and
the world. To achieve that future, we must rethink old definitions and create a new vision by:
•

Redefining leadership in how we drive inclusion and equal representation at all levels, in all
professions, and in all walks of life, including the home.

•

Redefining leadership in how we “show up” on gender-related issues with our consumers
and stakeholders and in how we amplify our voices externally.

•

Redefining leadership in how we connect and collaborate across organizations (businesses, NGOs/
nonprofits, governments, and society) to amplify and accelerate progress toward gender equality.

Redefined leadership characterizes our newest initiative, Catalyst’s “CEO Champions For Change.”
In this commitment program, Catalyst Supporter Company CEOs publicly pledge to stand together
to accelerate women into leadership positions within their companies and on their boards,
leveraging proven Catalyst expertise, tools, and partnership.
We thank everyone here tonight for coming together in celebration of how much we’ve achieved and
in recognition of the game-changing corporate initiatives showing progress today. We also thank bold
leaders everywhere for taking intentional action to accelerate progress for women through workplace
inclusion. Together we will realize the Catalyst Vision of changing workplaces and changing lives.

Peter Voser
Chair, Catalyst Board of Directors
Chairman, ABB Ltd.
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Deborah Gillis
President & CEO
Catalyst

LETTER FROM OUR
DINNER CHAIR
Welcome to the 2017 Catalyst Awards Dinner
I am delighted to welcome tonight’s guests, including the representatives of the 2017 Catalyst
Award-winning initiatives from 3M, BMO, and Rockwell Automation, and leaders from the worlds of
business, government, NGOs, and education.
Tonight, we join in celebration. Each year on March 8, the world celebrates International Women’s
Day, commemorating women’s achievements—socially, economically, culturally, and politically.
This year we also mark the 30th anniversary of the Catalyst Award, one of the most prestigious
and sought-after recognition programs associated with talent and innovation. And, of course,
we spotlight the 2017 Catalyst Award-winning initiatives, recognizing them as role models for
developing, implementing, and sustaining work proven to accelerate progress for women in the
workplace and the world.
These initiatives and their champions are redefining leadership. They are demonstrating that a
culture of inclusion is good for everyone, and that organizations can proactively and intentionally
build their culture from the inside.
I would like to take this moment to call for the intentional leadership required from each and every
one of us to effectively increase opportunities for women in the workplace. Fairness and parity
doesn’t happen by accident, and three decades of Catalyst Award-winning initiatives show us what’s
possible. It has never been more important to learn from these inclusive practices and add our own
redefinition of leadership to the movement.
Let’s toast in honor of International Women’s Day, to our 2017 Catalyst Award winners, and to all
those who are working intentionally to support Catalyst’s mission of accelerating the progress of
women through workplace inclusion.
Thank you,

David S. Taylor
2017 Catalyst Award Dinner Chair
Chairman of the Board, President and Chief Executive Officer
The Procter & Gamble Company

SPEAKERS
Peter Voser
Chair, Catalyst Board of Directors
Chair, ABB

Deborah Gillis
President & CEO
Catalyst

David S. Taylor
Chairman of the Board,
President and Chief
Executive Officer
The Procter & Gamble
Company

Gale King
Executive Vice
President and Chief
Administrative Officer
Nationwide

CATALYST AWARD WINNER
REPRESENTATIVES

Inge G. Thulin
Chairman of the
Board, President and
Chief Executive
Officer
3M

Catalyst’s
International
Women’s Day
Playlist Curated by
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William Downe
Chief Executive
Officer
BMO Financial
Group

Blake Moret
President and Chief
Executive Officer
Rockwell
Automation

Proud to be the
2017 International
Women’s Day
Charity Partner!

CONTRIBUTORS/SPONSORS LIST
LEAD DINNER
SPONSOR
Nationwide
DINNER CHAIR
COMPANY
The Procter & Gamble
Company
ENTERTAINMENT
SPONSOR
Toyota Motor North
America, Inc.
BOARD RECEPTION
SPONSORS
General Motors
Time Warner Inc.
Shell

$80,000+
3M Company
BMO Financial Group
Bristol-Myers Squibb
Lockheed Martin
Nationwide
The Procter & Gamble
Company
Rockwell Automation
$65,000–$79,999
ABB Ltd.
BP America
Chevron Corporation
The Coca-Cola Company
DuPont
EY
KPMG LLP
McDonald’s Corporation
Toyota Motor North
America, Inc
United Technologies
Corporation
UPS

$27,000–$39,999
Aramark
Bank of America
Cardinal Health
Chubb
Deutsche Bank
ExxonMobil
General Motors
Hilton
IBM Corporation
The MITRE Corporation
Mondelez International
Morgan Stanley
PwC
QBE North America
Raytheon
Sealed Air
Shell
Society for Human
Resource Management
State Farm®
Texas Instruments
The Walt Disney Company
Visa Inc.

$40,000–$64,999
Accenture LLP
Altria
Arconic
Barclays
The Boston Consulting
Group
Cargill
Carnival Corporation & plc
CIT
Dell
Deloitte LLP
The Hartford
Hewlett Packard Enterprise
Humana, Inc
Kimberly-Clark Corporation
Merck
PepsiCo, Inc.
Pfizer
Pitney Bowes
Prudential
Sodexo
Target Corporation
Walmart

$15,000–$26,999
Adobe
ADP
Air Products and
Chemicals, Inc.
AlixPartners
athenahealth
Bimbo Bakeries USA
Bloomberg
Campbell Soup Company
CH2M
Cox Enterprises, Inc.
Debevoise & Plimpton LLP
The Goodyear Tire &
Rubber Company
The Home Depot
Interpublic Group
Marriott International
Mastercard
Medtronic
MSCI
Northrop Grumman
Corporation
PAREXEL

Pillsbury Winthrop Shaw
Pittman LLP
Time Warner Inc.
UCLA Anderson School of
Management
USAA
$1,000–$14,999
Ahold Delhaize
Barilla
Christine Miller Marketing
and Communications
Comerica Bank
DSM
Egon Zehnder
Georgia-Pacific LLC
Kellogg School of
Management at
Northwestern University
KeyBank
ManpowerGroup
MillerCoors
ShowMe50.org
Verizon
Wells Fargo
Woodside Energy Ltd

List complete as of February 3, 2017
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2017 CATALYST AWARD-WINNING
INITIATIVES

3M

3M

I’M IN. ACCELERATING WOMEN’S LEADERSHIP
3M’s global initiative I’m in. Accelerating Women’s Leadership (I’m in) comprises
a variety of talent-management and leadership-development components,
including networking, mentoring, talent-development, work-life and workplace
flexibility programs, and external community efforts. I’m in has positively impacted
people, the work environment, and company culture. While the initiative focuses
on the advancement of women in the pipeline and across the organization,
communications and programs engage and include all 3M people worldwide.
3M refreshed its diversity and inclusion strategy in 2011 with the launch of its
global Center of Expertise. In 2012, Inge Thulin, 3M’s newly appointed CEO,
introduced his vision for and strategic approach to increasing organizational
performance in a highly competitive and fast-changing world. Mr. Thulin and
his leadership team set ambitious strategic priorities to be achieved by 2025,
including forward-thinking global diversity goals, leadership behaviors, and a call
to all 3M people to “be leaders at every level and citizens of the world.”
I’m in engages key strategic partners, including 3M’s global Women’s Leadership
Forum (WLF) and the Forum’s executive steering team, with leaders from 3M’s
different businesses, functions, and geographies.
More than 78 WLF chapters work to align their activities with the global
priorities championed by the executive steering team. Chapter leaders include
women and men from 3M’s local offices, manufacturing sites, and service
centers who customize action plans to the challenges unique to their locations.
Chapters collaborate with Employee Resource Networks (ERNs) and other
Forums and teams and serve as change advocates to support key activities and
communications regarding gender as well as other aspects of diversity, inclusion,
leadership, and recruiting. More than 70 countries have embraced inclusiveness
across their organizations through the I’m in campaign and local programs
recognizing 3M’s Global Inclusion Day and other special opportunities and events.
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3M strongly encourages every person to have a formal development plan,
including stretch projects and assignments, opportunities to take on different
roles, training programs, and coaching. Several leadership-development
programs have helped propel 3M’s current leaders, and the signature program
3M Leadership Way emphasizes continuous learning through unique experiences
and learning opportunities that build upon each other as people grow in their
leadership responsibility, capability, and impact. 3M’s commitment to learning is
reflected in its 2025 sustainability goal to have 100% of employees participating
in career development activities. All of these initiative components are supported
by 3M’s FlexAbility program, which provides consistent guidelines and resources
globally to promote a flexible, effective workplace culture.

M3

Finally, community and volunteer-based activities are integral to 3M culture
worldwide and are part of the company’s vision and leadership behaviors. 3M’s
Global Volunteer Day engages people at nearly 100 global locations to build a
strong sense of community across regions. Many ongoing activities help develop
leaders and range from STEM outreach and education to pro-bono legal work
and serving on local boards.
From 2011 to 2016, 3M’s global initiative has accelerated progress for women
throughout the company and across the world. Globally, women’s representation
at the director level increased from 18.2% to 23.0%, and at the vice president and
above levels from 16.7% to 24.2%. Women leaders have also made progress in
traditionally underrepresented roles across regions, including an increase from
19.1% to 23.9% for technical and lab managers and from 11.4% to 17.4% for
plant managers. The percentage of women leading 3M subsidiaries increased
nearly 10-fold from 2.4% to 22.7%, and women’s representation on the executive
team—those reporting to the CEO—increased from 12.5% to 20.0%.
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2017 CATALYST AWARD-WINNING
INITIATIVES
BMO
FINANCIAL
GROUP
3M

DIVERSITY AND INCLUSION RENEWAL FOR
SUSTAINABLE CHANGE
BMO Financial Group’s Diversity and Inclusion Renewal for Sustainable Change
(DIR) is a North American strategy to build an inclusive work environment that
drives employee, customer, and business goals across the organization. The
initiative focuses on transforming BMO’s senior leadership ranks, talent pipeline,
and organizational culture through innovative diversity and inclusion strategies.
Currently marking its 200th year of operations, BMO has a long history of
supporting diversity and inclusion. For the past two decades, BMO has
introduced initiatives that identify and remove barriers to advancing diversity
across the enterprise. Even with significant inroads made, more needed to be
done. BMO’s DIR initiative began in 2012 after an internal review of the workforce
revealed the company had hit a plateau in representation of women and
minorities in senior leadership roles at the bank.
BMO formed the Leadership Committee for Inclusion and Diversity (LCID), an
enterprise-wide committee of executives focused on removing barriers to the
advancement of diverse talent across the organization. LCID establishes strategic
priorities that define the direction of the renewal agenda and create associated
action plans and workforce goals. LCID works in collaboration with the D&I
Steering Committees and Councils aligned to each business group supported
by the grassroots efforts of Enterprise Resource Groups to implement these
strategies across the bank.
The DIR strategy comprises several components to address barriers to inclusion
and reach BMO’s goals, including talent practices and a set of external programs
driving gender inclusion in the community and with women customers. In addition
to engaging senior leaders, highlighted below are other key areas of BMO’s
renewal strategy.
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BMO’s talent practices are organized around four elements: Hire, Know, Grow,
and Move. Diversity and inclusion are integrated into recruitment and hiring
processes (“Hire”) to proactively engage a diverse workforce early on. Tools such
as employee surveys and leadership planning provide insights (“Know”) to inform
succession planning and identification of key leadership roles. “Know” activities,
in turn, facilitate the creation of individual development and action plans and track
the advancement of talent (“Grow”). In addition, BMO’s Talent Advisors Network
(TAN) supports talent development by partnering with business leaders to create
diverse succession plans, assess talent, identify scenarios where blind spots may
be influencing talent decisions, and work directly with diverse talent providing
one-on-one coaching. BMO has also implemented a formal enterprise-sponsorship
program where senior bank leaders are nominated and paired with talented,
diverse protégés who have the potential to assume more senior roles. Finally, BMO
takes action on its succession-planning processes to strengthen leaders’ breadth
and depth of experience (“Move”). This includes making bold moves, such as
shifting top leaders from staff to line roles, to accelerate their exposure to the
experiences they need for their careers.
In addition to the internal talent components, DIR includes activities that focus on
women customers and entrepreneurs. Groups such as the Enterprise Women’s Forum
provide strategic guidance and direction on the women’s market. Specific programs
support gender diversity outside the bank to help women customers manage their
wealth, pursue successful careers, and achieve their own financial well-being.
The DIR initiative has helped BMO achieve important results. Between 2012
and 2016, the bank met its five-year goal of 40% women’s representation
among senior leaders in the United States and Canada, with women in these
roles increasing from 33.0% to 40.1% and women of color and visible minority
women increasing from 4.4% to 6.5%. Within the same time frame, women’s
representation has increased from 7.7% to 31.3% among executive committee
members and from 32.2% to 35.2% among senior managers and managers
overall. Finally, women’s representation on BMO’s Enterprise Board of Directors
has increased from 30.8% to 36.4%.
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2017 CATALYST AWARD-WINNING
INITIATIVES
ROCKWELL
AUTOMATION

THE CULTURE OF INCLUSION JOURNEY
The Culture of Inclusion (COI) Journey at Rockwell Automation is a culturechange initiative that comprises programs and strategies executed throughout
the company’s businesses and functions. In the United States, the initiative has
impacted more than 8,000 employees in 100 locations. The comprehensive
framework integrates different components to ensure that each individual
contributor and leader plays an active role and is accountable for driving
change throughout the company. A key element of this strategy is that, to make
sustainable change, the dominant group—in this case white men—needs to be
aware of the impact of their privilege, be engaged, and partner with women and
underrepresented groups in a meaningful way.
The COI initiative began in 2007 with senior leaders renewing their commitment
to diversity, inclusion, and engagement in response to employee data showing
that women and people of color at the company had lower retention rates
than white men. An approach was put in place to facilitate COI strategies and
activities, including a newly created Center of Expertise. The Center of Expertise
works with teams known as Inclusion Change Teams that address barriers to
inclusion, embed the COI work within businesses and functions, and help institute
processes and best practices. In addition, 12 Employee Resource Groups support
the COI strategy, engaging more than 4,000 employees across the organization.
The Rockwell Automation COI journey is designed for long-term sustainability
through operationalizing and embedding COI, building processes that are globally
framed and locally driven, creating consistency, and also acknowledging that one
size does not fit all. The strategy includes three main elements: Awareness and
Learning, Understanding and Removing Barriers, and Creating Differentiation.
Awareness and Learning is a cornerstone of inclusion work at Rockwell
Automation, and focuses on increasing awareness of the impact and value of
differences and group dynamics and the impact of privilege. It comprises a
variety of activities that include White Men as Full Diversity Partners’ experiential
Learning Labs and Summits, unconscious bias training, inclusion-related
workshops and lunch-and-learns, leadership training and communications, as well
as employee engagement surveys and cultural assessments to monitor progress
and support continuous evolution of the awareness efforts.
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Understanding and Removing Barriers means identifying and addressing
barriers to full inclusion in processes, procedures, and everyday interactions.
This strategy drives systematic change with tools, including innovative talent
and succession-planning processes that ensure women and minorities get the
development, exposure, and visibility needed to grow their careers.
Creating Differentiation happens by engaging distributor partners, clients, and
the broader community in the initiative’s change efforts, highlighting Rockwell
Automation as an employer of choice. This element includes programs that
range from Science, Technology, Engineering, and Mathematics (STEM) outreach
and education in schools to distributor engagement and participation in various
educational programs and activities.
The Culture of Inclusion approach at Rockwell Automation has helped create
a more inclusive and engaging work environment. Results demonstrate that
this contributed to advancing women across businesses and functions at the
company. Between 2008 and 2016, women’s representation in the United States
has increased from 11.9% to 23.5% among vice presidents, from 14.7% to 23.2%
among directors, and from 19.3% to 24.3% at the middle-manager level. At the
most senior leadership levels, women’s representation doubled, increasing from
11.1% to 25.0% among the CEO’s direct reports and from 11.1% to 20.0% on the
board of directors.
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2000s

Over the past 30 years, cutting-edge initiatives from
the companies listed below have been recognized with
the Catalyst Award. These companies have successfully
adapted to the demands of a 21st-century workforce and
marketplace by recruiting, developing, and advancing
women. Together, they have led the evolution of
what’s possible for women, intentional leadership, and
workplace equity. Their DNA is redefining leadership in a
way that is innovative, effective, and inclusive.

Connecticut Consortium for Child Care
The Equitable Financial Companies
IBM Corporation
Mobil Corporation

‘88
Fannie Mae
IBM Corporation

‘89
Avon Products, Inc.
Corning Glass Works
E.I. du Pont de Nemours
and Company

‘00

‘03

‘07

Charles Schwab & Co.

Accenture

The Goldman Sachs Group, Inc.

IBM Corporation

Ernst & Young LLP

PepsiCo, Inc.

The Northern Trust Company

WellPoint Health Networks Inc.

Pricewaterhouse Coopers LLP

‘01

‘04

American Express Company

General Electric Company

‘08

General Mills, Inc.

Harley-Davidson, Inc.

ING U.S. Financial Services

JPMorgan Chase & Co.

Shell Oil Company U.S.

Nissan Motor Co., Ltd.

‘02

‘05

‘09

Bayer Corporation

Georgia-Pacific Corporation

Baxter International Inc.

Fannie Mae

Sidley Austin Brown & Wood LLP

CH2M HILL

Marriott International, Inc.

‘06
BP p.l.c.
The Chubb Corporation
Safeway Inc.
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1980s

30 YEARS OF
THE CATALYST AWARD

‘87

Scotiabank

Gibbons P.C.
KPMG LLP

1990s

‘90

‘93

‘96

Eastman Kodak Company

The American Business Collaboration
(ABC) for Quality Dependent Care

Hoechst Celanese Corporation

John Hancock Financial Services
US Sprint Communications
Company

‘91

Con Edison
Morrison & Foerster
Motorola

Arthur Andersen & Co., S.C.

‘94

SC Johnson Wax

Bank of Montreal

‘92

McDonald’s Corporation

American Airlines

‘95

Continental Insurance

Deloitte & Touche LLP
The Dow Chemical Company

Knight-Ridder, Inc.
Texas Instruments

‘97
The Allstate Corporation
Avon Mexico

‘98
The Procter & Gamble Company

‘99
Baxter Healthcare Corporation
Corning Incorporated

2010s

TD Bank Financial Group

‘10

‘13

‘16

Campbell Soup Company

Alcoa Inc.

Gap Inc.

Deloitte LLP

The Coca-Cola Company

RBC

Unilever

Telstra Corporation Limited

‘11
Kaiser Permanente
McDonald’s Corporation
Time Warner Inc.

‘12

‘14
Kimberly-Clark Corporation

‘17
3M
BMO Financial Group
Rockwell Automation

Lockheed Martin Corporation

‘15
Chevron Corporation
Procter & Gamble

Commonwealth Bank of Australia
Sodexo
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CATALYST IMPACT
STRONG FOUNDATION,
ACCELERATED PROGRESS
ACKNOWLEDGING OUR MAJOR SUPPORTERS
Catalyst would like to thank all the companies, foundations, and
individuals who, between 2011 and 2015, contributed to our Changing
Workplaces, Changing Lives Campaign. This major gift initiative—the first
in Catalyst history—raised nearly $16 million to fund core activities such as
research, as well as innovative ventures that include our global expansion,
the Inclusive Leadership Initiative, and the preservation of Catalyst records
at the Hagley Museum and Library. The following pages describe the
momentous work we were able to accomplish because of your significant
support for our mission.

LOOKING FORWARD: 2020 STRATEGY
The investment we received from donors laid a strong foundation to reach more people in more places in
more meaningful ways. As we strive now to accelerate progress for women through workplace inclusion
our 2020 Strategy guides us to:

FOCUS ON BREAKTHROUGHS
Use our research and consulting expertise
to create actionable knowledge and
tested solutions.

AMPLIFY OUR GLOBAL IMPACT
Focus on markets we currently serve; reach
the world by leveraging technology, digital
media, partnerships, and learning programs.

LEAD A MOVEMENT
Build our brand as the thought leader on
women and inclusive workplaces.

MODEL CHANGE
Be the change we want to see.

SHARING OUR HISTORY WITH OTHERS
As we move ahead, we can’t forget the past. Thanks to the generous
support of the donors listed below, Catalyst is able to preserve its archives
and assume our rightful place in the women’s movement. Catalyst’s
records will be soon be digitized and preserved at the Hagley Museum
and Library, an organization that collects the history of US business and
documents the interaction between business and the cultural, social, and
political dimensions of society. Catalyst’s archives will be accessible to
researchers and scholars, and it will serve as a cornerstone for Hagley’s
initiative to chronicle the role of women in business.
DuPont
Elizabeth and Tony Comper
Ilene H. Lang
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INCLUSIVE LEADERSHIP INITIATIVE
The Inclusive Leadership Initiative develops inclusive leaders at all organizational levels. Based on
Catalyst’s cutting-edge research on inclusion and the EACH behaviors that drive it—Empowerment,
Accountability, Courage, and Humility—our training programs show leaders how to build and sustain an
inclusive workplace and turn diversity into a strategic business advantage.

CATALYSTX

LEADING WITH INCLUSION

The virtual learning experience, in partnership
with edX, the nonprofit online learning platform
founded by MIT and Harvard, makes Catalyst
research and advice available to anyone, anywhere
in the world, in the form of a high-quality
leadership-development curriculum. CatalystX
courses also provide interactive communities for
learners and instructors.

Bringing together the expertise and research
of Catalyst with the instructional design and
leadership-development expertise of BlessingWhite/
GP Strategies, Leading With Inclusion is a
research-based approach to developing leaders
who can effectively leverage the benefits of a
diverse workforce. It uses specialized learning
activities in small group settings to develop and
practice inclusive skills and behaviors. The suite of
leadership-development solutions consists of one
introductory module plus five topic-specific inperson or virtual instructor-led modules.

COURSES
• Communication Skills for Bridging Divides
• Inclusive Leadership Training:
ºº Becoming a Successful Leader
ºº Get Beyond Work-Life Balance
ºº Leading With Effective Communication
IMPACT
• 260,000+ learners enrolled
• 200+ countries/territories represented
• 12,000+ learners in Facebook groups
• 32 years median age
• More than half of all learners are men

IMPACT
• Nearly 20 companies have piloted or
implemented Leading With Inclusion
• Over 1,000 learners to date

Inclusive Leadership Learning Made Possible By:
BOARD CIRCLE
BMO Financial Group
Kimberly-Clark Corporation
Nationwide

PRESIDENT CIRCLE
Allstate Insurance
Company
Colgate-Palmolive
Company
Frontier
Communications
Mary Beth Hogan

Juniper Networks
Sodexo
Ed and Stephanie
Streeter
Texas Instruments
UPS
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2010

CATALYST RESEARCH CENTER
FOR EQUITY IN BUSINESS LEADERSHIP

2016

WE FOUNDED THE CATALYST RESEARCH CENTER FOR EQUITY IN BUSINESS LEADERSHIP TO

Explore the significant gender gaps that prevail at
organizations across the globe—particularly among
executive teams and boards of directors.

Generate practical insights about how to move
the needle for women in boardrooms and on top
management teams.

DEBUNKED A VARIETY OF MYTHS WITH THE SETTING THE RECORD STRAIGHT RESEARCH SERIES

MYTH: Narrowing the gender gap in corporate
leadership is an insurmountable task.

REALITY: Roughly speaking, if each of the largest
100 companies added one woman director, women’s
board representation would be 25% or higher. The
same would hold true for the executive ranks if each
of the largest companies added two women.

MYTH: There are too few well-qualified women to
serve on boards of directors.

REALITY: Thousands of women who are qualified for
boards hold executive-level roles.

SECURED ACTION THROUGH GOVERNMENT-COMMISSIONED REPORT

With EY, BMO, and the Rotman School of Management, Catalyst suggested a bold course of action for business
and government, with the Ontario Government accepting all 11 recommendations for action to accelerate
sustainable change for women.
SHOWCASED THE IMPACT OF GENDER DIVERSITY ON CORPORATE SOCIAL RESPONSIBILITY (CSR)

Companies with gender-inclusive leadership teams
contributed, on average, more charitable funds than
companies without women leaders.
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A gender-balanced board of directors is associated
with better corporate social performance (CSP)—an
evaluation of the impact of a company’s CSR activities
compared to prescribed norms and expectations.

PRACTICAL INSIGHTS ABOUT BOARDS AND EXECUTIVE TEAMS

14

Reports

11

Recommendations accepted by the
Government of Ontario

GLOBAL EXPOSURE

11

150

36,433

Annual Censuses charted the
landscape for diversity in countries
around the world

Scholars, practitioners, policymakers,
and governance professionals
participated in in-person convenings,
plus nearly 200 scholars connected
through newsletter updates

Audience reach from catalyst.org

Thousands of social media
impressions and articles in prestigious
outlets such as:

Bloomberg
The Boston Globe
CNN
Financial Times
Forbes
The Huffington Post

Mashable
The New York Times
The San Diego Union-Tribune
USA Today
The Wall Street Journal
The Washington Post

The Catalyst Research Center for Equity in Business Leadership Is Made Possible By:
FOUNDERS CIRCLE
EY

PRESIDENT CIRCLE
Mary B. Cranston, Esq.
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2010

CATALYST RESEARCH CENTER
FOR CAREER PATHWAYS

2016

WE FOUNDED THE CATALYST RESEARCH CENTER FOR CAREER PATHWAYS TO

Examine how the lived experiences of
high-potential women and men differ
in the workplace.

Challenge common myths about
gender gaps.

Provide women with career
advancement strategies rooted in
credible research.

Research Series: The Promise of Future Leadership: A Research Program on Highly Talented Employees in the Pipeline
DIFFERENT EXPERIENCES FOR WOMEN AND MEN HIGH POTENTIALS

Men earned $4,600 more on average than women in
their first post-MBA job, and were more likely to start
in a higher-level position than women.

Women are placed in formal leadership-development
programs earlier in their careers than men, and for
longer, without the same payoff in access to the “hot
jobs” so critical to advancement.

DEBUNKED VARIOUS MYTHS

MYTH: The gender gap in corporate leadership can
be explained by the different career
strategies women use.

REALITY: When women used the same career
advancement strategies as men, they advanced less.

MYTH: Employees who use flexible work
arrangements (FWAs) are less committed than others.

REALITY: High potentials working at firms that offer
FWAs have higher career aspirations on average than
those who work at firms without FWAs.

PROVEN CAREER STRATEGIES FOR WOMEN

Gain access to influential senior
sponsors.
18

Make achievements visible.

Negotiate the “hot jobs” so critical
to advancement.

ACCLAIMED GLOBAL SERIES

Tracked the
careers of nearly

10,000

MBA graduates globally

16

Ground-breaking research reports

18

Action-oriented
tools

GLOBAL EXPOSURE

64

71,024

Speaking Engagements

Audience Reach From catalyst.org

Thousands of social media
impressions and articles in prestigious
outlets such as:

The Associated Press
The Atlantic
Bloomberg
Businessweek
The CBS Evening News
Forbes
Fortune
The Guardian
Harvard Business Review

The Huffington Post
The Irish Times
The New York Times
Slate
The Times of India
The Washington Post
Toronto Star
U.S. News and World Report

The Catalyst Research Center for Career Pathways Is Made Possible By:
FOUNDERS CIRCLE
Dell
Shell

BOARD CIRCLE
Deloitte LLP

PRESIDENT CIRCLE
ADP
Campbell Soup Co.
CH2M HILL
DuPont
The Karen Katen
Foundation

Kellogg’s Corporate
Citizenship Fund
Pfizer
Xerox Foundation
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2010

CATALYST RESEARCH CENTER
FOR ADVANCING LEADER EFFECTIVENESS

2016

WE FOUNDED THE CATALYST RESEARCH CENTER FOR ADVANCING LEADER EFFECTIVENESS TO

Define the leadership behaviors that drive inclusion.

Engage organizational leaders—especially men—in
creating inclusive workplaces, and create tools to
help them do so.

AT THE FOREFRONT OF RESEARCH ON INCLUSIVE LEADERSHIP
Our ground-breaking research identified Empowerment, Accountability, Courage, and Humility (EACH) as powerful
leadership behaviors linked to employee commitment and innovation. It also revealed how the EACH behaviors promote
inclusion by enabling employees to feel psychologically safe in their workgroups.
This work forms the cornerstone of Catalyst’s Inclusive Leadership Initiative, which includes Leading With Inclusion and CatalystX.

Leading With Inclusion has reached over 1,000
emerging leaders through its in-person and virtual
instructor-led learning program.

CatalystX has reached 260,000+ people on the
edX platform.

ENGAGING MEN AS DIVERSITY CHAMPIONS

MARC (onthemarc.org)
Recognized as a premier community and hub for
male champions, MARC provides resources such as a
blog, an online library, discussion groups, and events.
• 63,000+ users have utilized MARC content
since inception.
• Membership is two-thirds male and grows on
average 51% each year.
• 50,000+ impressions on social media each month.
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MARC Leaders Learning Programs
This experiential program helps men become change
agents who lead workplace-inclusion efforts.
• A robust portfolio of offerings to engage and
empower men and women from director level
to senior executive.
• 31 sessions with more than 70 companies and
900 participants.

GLOBAL IMPACT

10

Research reports, infographics,
and tools

265,000+
Users reached

GLOBAL EXPOSURE

10

200+

Number of countries where MARC Leaders sessions
have been delivered

Number of countries/territories with learners registered
for CatalystX courses based on this Center’s research

Thousands of social media
impressions and articles in prestigious
outlets such as:

The Atlantic
Boston Globe
The Broad Experience
The Business Standard
Diversity Executive
Economic Times online edition
Forbes
The Glass Hammer
The Globe and Mail
The Guardian

The Harvard Business Review blog
The Huffington Post
Irish Times
Inc.com
Press Trust of India
The Siasat Daily
The Wall Street Journal
The Washington Post
Workforce Management Magazine

The Catalyst Research Center for Advancing Leader Effectiveness Is Made Possible By:
BOARD CIRCLE
KPMG LLP
RBC

PRESIDENT CIRCLE
Avon Products Inc.
Kellogg’s Corporate Citizenship
Chubb Group of
Fund
Insurance Companies The Kroger Co.
The Hartford
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2010

CATALYST RESEARCH CENTER
FOR CORPORATE PRACTICE

2016

WE FOUNDED THE CATALYST RESEARCH CENTER FOR CORPORATE PRACTICE TO

Distinguish sound talent-management
strategies from programmatic fads
and document best practices.

Create actionable solutions through
Catalyst’s Expert Community, a group
of global business leaders who engage
in ongoing collaboration, continuous
learning, and action research.

Inform and drive change through
the inspirational Catalyst Award and
regional recognition models.

KNOWLEDGE PRODUCTS AND GLOBAL EXPOSURE

5

42

Published five global research reports representing findings from 42 multinational organizations across Canada,
China, India, Mexico, and the United States. In particular, the Culture Matters series examines what programs and
practices work, what doesn’t, and why. Key findings include:
Inclusion and exclusion do not occur
in isolation and are not absolutes.

63
Released 63 Practices on topics
such as sponsorship, mentoring,
employee resource groups, racial/
ethnic diversity, and multiculturalism,
and from organizations based in AsiaPacific, Europe, Latin America, and
North America.
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To create high-performing work
cultures, leaders must pay attention
to their people—including how
employees connect to company
values and participate in culturechange efforts.

13
Developed 13 actionable tools
highlighting topics such as the
impact of sponsorship, the value of
understanding employee metrics, and
using talent-management efforts to
support inclusion.

Acknowledging and talking about
organizational setbacks helps leaders
advance inclusion.

67
Conducted 67 global speaking
engagements to help audiences
understand and unpack the
concepts of workplace inclusion and
talent management.

2016 EXPERT COMMUNITY REACH

28

Organizations
On average, operate in

82

countries around the world

18

Industries

KNOWLEDGE PRODUCTS AND GLOBAL EXPOSURE

Research featured in media including Bloomberg News, Fast Company, Forbes, Fortune magazine, Profiles in
Diversity Journal, The Wall Street Journal, and The Washington Post.
GLOBAL EXPOSURE

10

10,661

Catalyst Award-winning initiatives

Catalyst Awards Conference & Dinner attendees
who learned actionable insights from the initiatives,
Catalyst research, and one another

The Catalyst Research Center for Corporate Practices Is Made Possible By:
FOUNDERS CIRCLE
The Coca-Cola Company
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GLOBAL EXPANSION
DELIVERING RESULTS IN INDIA
Founded in 2011, Catalyst India WRC is a community committed to accelerating progress for women in
corporate India. Through highly regarded research, solution-based tools, and events, Catalyst India works
to build a robust pipeline of current and future leaders in India Inc.

D&I LOGUES
In 2015 and 2016, India’s signature event has
gathered D&I professionals, HR leaders, and
business leaders from around the country to
share experiences and knowledge about making
progress for women. The 2016 conference
featured an exciting conversation between
Deborah Gillis, President & CEO, Catalyst, and
the iconic leader, Dr. NS Rajan, Group Chief
Human Resources Officer and Member of the
Group Executive Council, Tata Sons.

INDIALOGUES TASK FORCE
This task force was formed to critically examine
the effectiveness of current strategies in
enhancing inclusive work environments for women
and men in India and to make recommendations
for greater impact. The task force’s work was
featured at the 2016 D&I Logues conference; in
particular, four innovative practices from Indian
workplaces were highlighted.

IMPACT

78
Supporters

3
Reports

Catalyst Expansion to India Is Made Possible By:
Pitney Bowes
Wipro
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9
Tools

270+
Attendees at D&I Logues
2015 and 2016

GLOBAL EXPANSION
A RUNNING START IN JAPAN
Founded in 2014, Catalyst Japan WRC shares its knowledge and solutions about diversity and inclusion in
the workplace with the Japanese business community and government, helping transform the workforce
with the power of women.

SOLUTIONS SUMMIT
Japan’s signature event focuses on practical
solutions and actions that both attendees and
their organizations can use. At the 2017 Summit,
we will honor activities that promote diversity and
inclusion in Japan with a Special Distinction.

PARTNERSHIP
Catalyst has forged a strong relationship
with the American Chamber of Commerce in
Japan, participating in events together and
exchanging knowledge.

COMMENDATION
In May 2014, Catalyst presented Prime Minister
Shinzo Abe with a Catalyst Commendation
recognizing his work on advancing women in the
Japanese workforce.

COMING SOON
Catalyst’s first report focused entirely on
Japan, diving into inclusive leadership in
Japanese workplaces.

IMPACT

53
Supporter
organizations

8
Major events

150+
Attendees at 2016
Solutions Summit

28
Reports, tools,
practices, and
infographics translated
to Japanese

Catalyst Expansion to Japan Is Made Possible By:
McDonald’s Corporation
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GLOBAL EXPANSION
STARTING A MOVEMENT IN MEXICO
Catalyst has taken important steps to establish market relevance and start a movement to change the world
of work (and life) in Mexico. Through research and relationship building, Catalyst has gained first-hand insight
into the culture, needs, and opportunities of organizations operating in the country, and we have begun
tailoring effective solutions for the market.

REPORT
Corporate Landscape in Mexico: Understanding
Approaches to Talent Management and Women’s
Inclusion. Published in English and Spanish,
this report analyzed data from 29 companies in
Mexico, setting the context for our work.

RESEARCH
Two of our most popular and impactful reports,
Inclusive Leadership: The View From Six
Countries and The Day-To-Day Experiences of
Workplace Inclusion and Exclusion, featured data
from Mexico.

CONNECTIONS
Networked with 150+ audience
members across various local
programs and events featuring
Catalyst speakers.

PARTNERSHIP
Catalyst has entered into a
unique partnership with the
Research Center for Women
in Leadership at IPADE
University, Mexico’s premier
business school.

IMPACT

29
companies analyzed in our
Mexico-focused report

Catalyst Expansion to Mexico Is Made Possible By:
Scotiabank
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12
reports, tools,
and infographics
translated to Spanish

COMING SOON
A Spanish translation of our
highly successful CatalystX
course, Inclusive Leadership
Training: Becoming a
Successful Leader

We are proud to announce, alongside our Board of Directors,
our initiative

CATALYST
CEO CHAMPIONS
FOR CHANGE
A public commitment that supports and accelerates women into
leadership positions within their companies and Boards. Together, we
leverage shared expertise, tools, and partnerships for career progression.

Learn more at
catalyst.org/CEO-Champions-for-Change

RESEARCH PARTNERS
Catalyst recognizes and thanks our 24 Research Partners, a leading group of companies committed to
supporting and contributing to our research programs. Through the Expert Community, a leadership group
that tests ideas and focuses on implementation of actionable solutions, our Research Partners participated
in convening events throughout the year, both in-person and virtually, to develop successful strategies and
actions for women and other diverse groups.
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ABERCROMBIE & FITCH

HALLIBURTON

AT&T INC.

HEWLETT-PACKARD ENTERPRISE

BANK OF AMERICA

IBM CORPORATION

BLOOMBERG

KEYBANK

BMO FINANCIAL GROUP

KIMBERLY-CLARK CORPORATION

THE BOSTON CONSULTING GROUP

MCDONALD’S CORPORATION

CHEVRON CORPORATION

PAREXEL

CREDIT SUISSE GROUP

S.C. JOHNSON & SON, INC.

DEBEVOISE & PLIMPTON LLP

SODEXO

DELL INC.

STATE STREET CORPORATION

DEUTSCHE BANK AG

UPS

EY

VERIZON

2017 CATALYST AWARDS DINNER ASSOCIATE CHAIRS
DAVID P. ABNEY
Chairman & CEO
UPS

PETER J. COLEMAN
CEO & Managing Director
Woodside Energy Ltd

ELLEN R. ALEMANY
Chairwoman & CEO
CIT Group Inc.

JEAN-PIERRE COMTE
THOMAS A. KENNEDY
President, Americas Region Chairman & CEO
Barilla America, Inc.
Raytheon Company

AVI KAHN
U.S. CEO
Hilti Corporation

CRAIG ARNOLD
ARNOLD W. DONALD
Chairman, President & CEO CEO
Eaton Corporation
Carnival Corporation & plc

KLAUS KLEINFELD
Chairman & CEO
Arconic

RALPH W. BABB, JR.
Chairman & CEO
Comerica Bank

ROBERT W. DUDLEY
CEO
BP p.l.c.

GEORGE S. BARRETT
Chairman & CEO
Cardinal Health, Inc.

JOHN DYER
CEO
Cox Enterprises, Inc.

JANUSZ KOZINSKI
Founding Dean
York University—Lassonde
School of Engineering

WAYNE BERSON
CEO
BDO USA

JOHN GARRISON
CEO & President
Terex Corporation

RICH LESSER
President & CEO
The Boston Consulting
Group (BCG)

TERI REED
President
WEPAN (Women in
Engineering ProActive
Network)
CARLOS RODRIGUEZ
President & CEO
ADP, LLC.
MICHAEL I. ROTH
Chairman & CEO
Interpublic Group
DAVID T. SEATON
Chairman & CEO
Fluor Corporation
ARNE SORENSON
President & CEO
Marriott International

TAMARA L. LUNDGREN
JES STALEY
President & CEO
CEO
SALLY BLOUNT
ILENE S. GORDON
Schnitzer Steel
Barclays Bank PLC
Dean
Chairman, President & CEO
Industries, Inc.
Kellogg School of
Ingredion Incorporated
JOHN STRANGFELD
Management at
DOUG MCMILLON
Chairman & CEO
Northwestern University
GREGORY HAYES
President & CEO
Prudential Financial, Inc.
President & CEO
Walmart Stores, Inc.
DICK BOER
United Technologies
SARAH THOMPSON
CEO
Corporation
CRAIG MENEAR
Global & NY CEO
Royal Ahold Delhaize
Chairman, CEO &
Droga5
OMAR ISHRAK
President
EDWARD D. BREEN
Chairman & CEO
The Home Depot
BEN VAN BEURDEN
Chairman & CEO
Medtronic, Inc.
CEO
DuPont
ROBERT E. MORITZ
Royal Dutch Shell plc
JO ANN JENKINS
Global Chairman
WES BUSH
CEO
PwC International
SEAN WEIR
Chairman, CEO & President AARP
National Managing Partner
Northrop Grumman
SHANTANU NARAYEN
& CEO
Corporation
RUSSELL JOHNSTON
President & CEO
Borden Ladner Gervais LLP
Chief Executive Officer,
Adobe
GIOVANNI CAFORIO, M.D. North American
MEG WHITMAN
Chief Executive Officer
Operations
PAUL RAWLINSON
President & CEO
Bristol-Myers Squibb
QBE North America
Chairman, Executive
Hewlett Packard Enterprise
Committee
LISETTE CAMILO
THOMAS P. JOYCE, JR.
Baker & McKenzie
BILL WOODLEY
Commissioner
President & CEO
CEO Americas
NYC Department of
Danaher Corporation
Deutsche Bank US
Citywide Administrative
Services
List complete as of February 3, 2017
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CATALYST BOARD OF DIRECTORS
Chair
PETER VOSER
Chairman
ABB Ltd.

LINDA ADDISON
Immediate Past Managing
Partner
Norton Rose Fulbright LLP

DEBORAH GILLIS
President & CEO
Catalyst

INDRA K. NOOYI
Chairman & CEO
PepsiCo, Inc.

MARILLYN A. HEWSON
STEPHEN S. RASMUSSEN
JOHN BRYANT
Chairman, President & CEO Chief Executive Officer
Chairman, President & CEO Lockheed Martin
Nationwide
Kellogg Company
Corporation
IAN C. READ
URSULA M. BURNS
JACQUELINE HINMAN
Chairman & CEO
Chairman
Chairman & CEO
Pfizer Inc
Xerox Corporation
Treasurer
CH2M HILL Companies Ltd.
THOMAS J. FALK
FEIKE SIJBESMA
Chairman & CEO
IAN COOK
MARY BETH HOGAN, ESQ. CEO & Chairman
Kimberly-Clark Corporation Chairman, President & CEO Co-Chair, Litigation
Managing Board
Colgate-Palmolive
Department
Royal DSM
Company
Debevoise & Plimpton LLP
JULIE SWEET
BRIAN CORNELL
MUHTAR KENT
Group Chief Executive,
Chairman & CEO
Chairman & CEO
North America
Target Corporation
The Coca-Cola Company
Accenture
Secretary
MAGGIE WILDEROTTER
Retired Chairman & CEO
Frontier Communications
Corporation

MARY B. CRANSTON, ESQ. CHANDA KOCHHAR
Retired Senior Partner
Managing Director & CEO
Pillsbury Winthrop Shaw
ICICI Bank Ltd.
Pittman LLP
MICHEL LANDEL
MICHAEL S. DELL
Group CEO
Chairman & CEO
Sodexo
Dell Inc.
MARC B. LAUTENBACH
JAMIE DIMON
President & CEO
Chairman & CEO
Pitney Bowes Inc.
JPMorgan Chase & Co.
GERALD LEMA
WILLIAM A. DOWNE
Chairman & Managing
Chief Executive Officer
Partner
BMO Financial Group
Cylon Capital
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STEVE EASTERBROOK
President & CEO
McDonald’s Corporation

SHERI S. MCCOY
Chief Executive Officer
Avon Products, Inc.

CATHY ENGELBERT
Chief Executive Officer
Deloitte

BETH E. MOONEY
Chairman & CEO
KeyCorp

ERIC J. FOSS
President & CEO
Aramark

DENISE MORRISON
President & CEO
Campbell Soup Company

CHRISTOPHER J. SWIFT
Chairman & CEO
The Hartford Financial
Services Group, Inc.
DAVID S. TAYLOR
Chairman, President & CEO
The Procter & Gamble
Company
JOHN B. VEIHMEYER
Global Chairman
KPMG
MARK WEINBERGER
Global Chairman & CEO
EY

CATALYST BOARD OF DIRECTORS
HISTORIC LIST OF BOARD CHAIRS
THOMAS C. MENDENHALL
President
Smith College
1962–1976

RICHARD E. HECKERT
Chairman & CEO
E.I. du Pont de Nemours & Company
1987–1988

JOHN F. SMITH, JR.
Chairman & CEO
General Motors Corporation
1998–2001

DONALD V. SEIBERT
Chairman of the Board
J.C. Penney Company, Inc.
1977–1980

REUBEN MARK
Chairman & CEO
Colgate-Palmolive Company
1989–1990

THOMAS J. ENGIBOUS
Chairman, President & CEO
Texas Instruments Incorporated
2002–2005

LEWIS H. YOUNG
Editor-in-Chief
Business Week
1981–1984

JOHN H. BRYAN
Chairman & CEO
Sara Lee Corporation
1991–1995

CHARLES O. HOLLIDAY, JR.
Chairman & CEO
DuPont
2006–2008

CHARLES W. PARRY
Chairman & CEO
Aluminum Company of America
1985–1986

J. MICHAEL COOK
Chairman & CEO
Deloitte & Touche LLP
1996–1997

JAMES S. TURLEY
Chairman & CEO
Ernst & Young
2009–2013

HONORARY DIRECTORS
TONY COMPER
Retired President & CEO
BMO Financial Group

CHARLES O. HOLLIDAY, JR.
Retired Chairman & CEO
DuPont

ANNE M. MULCAHY
Retired Chairman & CEO
Xerox Corporation

MICHAEL J. CRITELLI
Retired Chairman & CEO
Pitney Bowes Inc.

KAREN KATEN
Retired Vice Chairman
Pfizer Inc

BARBARA PAUL ROBINSON, ESQ.
Retired Partner
Debevoise & Plimpton LLP

THOMAS J. ENGIBOUS
Retired Chairman & CEO
Texas Instruments Incorporated

ILENE H. LANG
Retired President & CEO
Catalyst

JAMES S. TURLEY
Retired Chairman & CEO
Ernst & Young

ANN M. FUDGE
Retired Chairman & CEO
Young & Rubicam Brands

REUBEN MARK
Retired Chairman & CEO
Colgate-Palmolive Company

G. RICHARD WAGONER, JR.
Retired Chairman & CEO
General Motors Corporation

31

Here, women are vital to our success.
I’m in. Accelerating Women’s Leadership is a comprehensive global initiative
that builds on how we inspire, develop and advance women in 3M.
It creates new opportunities for all of our people, our businesses, and the
customers and communities we impact.

We are proud to receive the 2017 Catalyst Award.
© 3M 2017. All rights reserved. 3M is a trademark of 3M.

We’re
not the
winners.
And we’re proud of it.

For 30 years, forward-thinking initiatives recognized by
Catalyst have redefined leadership for a more inclusive
future. With each and every initiative comes another great
win for women. That’s something worth celebrating.
Registered trade-mark of Bank of Montreal

®

STRONG WOMEN
MEAN STRONG
BUSINESS.

At Nationwide® we foster an environment where women thrive and are inspired
to pursue their personal definition of success and leadership. We’re proud to
continue our support of Catalyst’s efforts to advance women in business.
Congratulations to the 2017 Catalyst Award winners.
Nationwide.com/diversity

Nationwide, the Nationwide N and Eagle, and Nationwide is on your side are service marks of Nationwide Mutual Insurance Company. © 2017 Nationwide CPO-0947AO (01/17)

”With the right support and
opportunity, your career
can take you wherever you
want to go.”
Our perspective on development

A place at our top table
Janet started out as an engineer in Alaska in 1986. Today, she is the BP Alaska president
and runs BP’s entire Alaskan operation. Janet’s story demonstrates how we encourage
excellence in our people, and give them the support they need to deliver, develop, and
become the leaders of the future. When it comes to progression, we’re proud to reward
ability, aptitude, relationships centered in our values and behaviors, and hard work.
If you’re ready to follow in Janet’s footsteps, we’re ready to invest in you.
BP is delighted to support tonight’s awards ceremony and would like to congratulate
the winners.

bp.com/careers
BP is an equal opportunity employer.

Search BP careers

DEFINING TOMORROW
WITH TODAY’S LEADERS.

At Lockheed Martin, inclusion drives success. Diverse backgrounds,
experiences and points of view help us create incredible work,
solve customers’ toughest challenges and engineer solutions around
the world. We don’t know what’s going to change the world next.
But we’re probably already working on it.
Learn more at lockheedmartin.com/diversity

© 2016 LOCKHEED MARTIN CORPORATION VC17-00774

Leadership is
inclusive.
We believe diverse talents,
experiences, and backgrounds
are essential to success.

At KPMG, we’re proud that, at every level of our firm, our
professionals take ownership for creating an inclusive culture.
Learn more at kpmgcareers.com
KPMG is proud to be a Premier supporter of the 2017 Catalyst
Awards Dinner. Congratulations to the winners of the 2017
Catalyst Award, and to Catalyst on 30 years of celebrating
innovative inclusion initiatives.
Anticipate tomorrow. Deliver today.

©2017 KPMG LLP, a Delaware limited liability partnership and the U.S. member
firm of the KPMG network of independent member firms affiliated with KPMG
International Cooperative (“KPMG International”), a Swiss entity. Some of the
services or offerings provided by KPMG LLP are not permissible for its audit
clients or affiliates. NDPPS 636328

CATALYST

Redefine Your Leadership Development
It takes EACH of us to create an inclusive workplace that fully leverages the talents of a
diverse workforce. Individual leaders trained to build and sustain an inclusive workplace can
redefine leadership and turn diversity into a strategic business advantage. Catalyst has many
learning pathways for developing inclusive leaders at all levels of an organization.

I want online
courses for my
employees...

CATALYSTX
Anytime, anywhere inclusive
leadership learning in global
communities. Four courses
now available.
catalyst.org/edx

I want instructorled courses for my
employees...

LEADING WITH INCLUSION
Blended inclusive leadership
training for emerging
leaders. Created by Catalyst.
Delivered by BlessingWhite.
Six modules now available.
catalyst.org/lwi

I want a community
for my Employee
Resource Group
leaders...
EMPLOYEE RESOURCE
LEADERSHIP INITIATIVE
Engage, connect, and learn
about inclusion with ERG
leaders at ERLI’s annual
conference May 8-9, 2017,
hosted by BMO Financial
Group in Toronto.
catalyst.org/erli

For more information, visit our booths today to talk about your inclusive leadership-development needs, or
contact Krista Brookman, Vice President, Inclusive Leadership Initiative, Catalyst, at kbrookman@catalyst.org.
Inclusive Leadership Learning Made Possible By:
BOARD CIRCLE DONORS

PRESIDENT CIRCLE DONORS

Nationwide
BMO Financial Group
Kimberly-Clark Corporation

Allstate Insurance Company
Sodexo
UPS Foundation
Colgate-Palmolive Company
Juniper Networks

Texas Instruments
Frontier Communications
Mary Beth Hogan
Ed and Stephanie Streeter

BE A PART OF OUR GROUNDBREAKING
CATALYST INCLUSION-AT-WORK SURVEY
What Gets Measured Gets Done
More and more leaders are working to create inclusive
work climates to engage and sustain their diverse
workforces. But measuring and understanding the
informal behaviors and practices that make up
inclusion is difficult.

How You Can Quantify Your
Initiatives and Results
Catalyst has created a way to define, measure, and
monitor inclusion.

Our research shows that employees—at all levels—
struggle to specify the inclusive behaviors they expect
and demand from colleagues and managers alike.
Although necessary, inclusion is all too often invisible.

It’s new and forward-thinking.
It’s built upon decades of research by us and
renowned scholars.
It‘s been tested around the world.
It works.

Introducing the Catalyst Inclusion-at-Work Survey
The Catalyst Inclusion-at-Work Survey not only helps leaders take stock of how inclusive their organizations are,
it pinpoints drivers and outcomes of the current state. This approach enables the survey to be used as a practical
management tool, allowing leaders to specify actions to enhance inclusion and document its business impact.

INCLUSION DRIVERS
Making the Difference

Launches
Fall 2017

For more information,
contact Julie Nugent at
jnugent@catalyst.org

INCLUSION INDICATORS
Current State

INCLUSION OUTCOMES
Payoff

Amplify Your Outcomes Using Concrete Data
The Catalyst Inclusion-at-Work Survey provides foundational diagnostics and measures
inclusion through engagement. We’ll help you learn how to assess the not-so-easily
measured and get clarity on the behaviors and practices that enhance or inhibit inclusion
at your organization.

We believe opportunity
is for everyone.
We find strength in our diversity. In every way, our team reflects the rich culture of the people and communities we
serve. Inclusion is a corporate priority, and we take seriously our responsibility to promote equality in hiring and our
suppliers. Because together, we are Key. KeyBank proudly supports Catalyst and congratulates the 2017 Catalyst
Award recipients.
KeyBank helps people and businesses thrive. Learn more.
Contact KeyBank at key.com/community.

Key.com is federally registered service mark of KeyCorp. ©2017 KeyCorp. KeyBank is a Member FDIC. 4307950

key.com

THANK YOU!
Catalyst extends a big “Thank you!” to the organizations that participated in the Catalyst
Inclusion-at-Work pilot and provided insights into the survey and approach.
Your commitment to understanding workplace inclusion and how to better sustain a positive and
supportive culture is inspirational and is truly Leadership Redefined in action.

REDEFINE
T H E W AY
YOU LEAD

We live and work in an increasingly diverse world.
Many men support gender equality, but they aren’t
sure how to “show up” on the issues. That’s where
we come in.
We are Men Advocating Real Change, or MARC,
a one-of-a-kind community. Join MARC today
to become part of a growing global network of
individuals empowered to lead like never before.

WHY MEN?
We all stand to benefit from equality, and, as the
majority of current leaders, men are in a strong
position to inﬂuence change.

B E I N G PA R T O F T H E S O L U T I O N
S TA R T S N O W. M A R C P R O V I D E S :
ACCESS to a network of professionals
who are creating inclusive work
environments for women and men alike.

RESOURCES to share knowledge on
leadership development, fatherhood,
relationships, values, and culture.

TOOLS for becoming a more effective,
inclusive leader.

PERSPECTIVES by and for men on
gender and inclusion in- and outside
the workplace.

L E A R N M O R E : onthemarc.org/offerings

@MARCmovement

MARCMovement

—
True innovation
starts with diversity.
Solving the once unsolvable means bringing ideas and expertise together.
Every day, ABB drives progress across entire industries by enabling the collaboration
of different people, skills, and technologies from around the world. Every day,
we see the value of diversity – to business, to society, and to progress. As a proud
supporter of Catalyst, we would like to extend our warmest congratulations to
this year’s winners. Let’s write the future.

Anz_WomenatWork_215x139_CO_e.indd 1

09.02.17 15:43

At Bristol-Myers Squibb, we are
working together for patients.
Our mission is clear — we discover,
develop and deliver transformational
medicines that help people prevail
over serious diseases.
Our sense of urgency is real — we work
every day to push the boundaries of
scientific discovery and to make a
meaningful difference in the lives
of patients.
It’s what we do. It’s why we do it.

We are Proud to Salute the Winners of the 2017 Catalyst Awards.

www.bms.com

© 2017 Bristol-Myers Squibb Company
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WE AGREE.
Chevron congratulates the 2017 Catalyst Award winners
3M, BMO Financial Group, and Rockwell Automation.

Different perspectives bring different strengths. At Chevron,
our diverse workforce helps us find better options, make
better decisions, and reach better solutions in everything we
do. Whether it's our employees or our partners, diversity and
inclusion are at the core of who we are and how we do business.
Learn more at chevron.com

Chevron

human energy•

CHEVRON, the CHEVRON Hallmark and HUMAN ENERGY are registered trademarks of
Chevron Intellectual Property LLC. © 2017 Chevron U.S.A. Inc. All rights reserved.

CHEVRON, the CHEVRON Hallmark and HUMAN ENERGY are registered trademarks of
Chevron Intellectual Property LLC. © 2017 Chevron U.S.A. Inc. All rights reserved.
601 West 26th St. Suite 1120
NY, NY 10001 t:646.230.2020
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DuPont Congratulates and Celebrates

Account 2

THE 2017 CATALYST AWARD WINNERS!

At DuPont, we leverage our diversity of thought and experience to drive innovation and creativity to solve the world’s most
difficult issues and to accelerate our business growth.
By fostering a culture where
all employees feel included,
valued, and
Yellow
Black
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engaged, we have developed a community of problem solvers, committed to making a difference with science-powered
solutions,
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ingenuity.
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Visit dupont.com to learn more about DuPont.
Copyright © 2017 DuPont. All rights reserved. The DuPont Oval Logo, DuPont™ and all products denoted with ® or TM are registered trademarks of E.I. du Pont de Nemours and Company or its affiliates.

1

BUILDING ON OUR STRENGTHS.
General Motors proudly supports Catalyst
and the 2017 Catalyst Award recipients.
We recognize that redefining leadership for women
helps initiate change and drive success.

gm.com ©2017 General Motors. All rights reserved.

360 West Maple Road • Birmingham • MI • 48009 • 248-203-8000
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UPS Congratulates 2017’s Catalyst Award Winners
UPS is proud to join Catalyst in its mission to accelerate progress for women through workplace inclusion. This mission
inspires companies to demonstrate the commitment to women exhibited by the 2017 Catalyst Award winners.
As we celebrate the 11th anniversary of UPS’s award-winning Women’s Leadership Development program, we are
pleased to see women developing new skills and gaining additional confidence across our enterprise. Our trust in their
leadership abilities is evidenced by the number of women leading our business in key areas around the world.
Empowering women to take charge of their careers and reach their full potential is a strategy that’s delivering results
for our people, our customers and our business.

Learn more at sustainability.ups.com
#WeAreUPS
UPS is an Equal Opportunity Employer – race/color/religion/sex/national origin/veteran/disability. © 2017 United Parcel Service of America, Inc. UPS, the UPS logo, and the color brown are trademarks of United Parcel Service of America, Inc. All rights reserved.

W O M E N
MAKE THE WORLD GO.
We make the things that make the world go. From
infrastructure to aviation, we power a world in motion.
That’s why we support women’s forward momentum.
We congratulate the 2017 Catalyst Award winners.

At United Technologies, we believe that diversity and inclusion in our business and
in leadership fosters open minds and differing perspectives – driving the innovation
we need to deliver the best solutions for our customers and for the marketplace. We
are committed to ensuring that women thrive and lead at all levels of our workforce.
OTIS
PRATT & WHITNEY
UTC AEROSPACE SYSTEMS
UTC CLIMATE, CONTROLS & SECURITY
UNITED TECHNOLOGIES RESEARCH CENTER

©2017 The Coca-Cola Company. All Rights Reserved.

Want to know the secret ingredient to growing small business to revitalizing economies to fostering
prosperity to creating opportunity to helping communities thrive to reducing poverty to connecting
neighbors to improving lives to strengthening families to gathering hope to true sustainability?
Women.

Every day, everywhere, women entrepreneurs are changing the world. At The Coca-Cola Company, we know that they are the

5by20

secret to building thriving communities for all and to achieving sustainable business growth. That’s why we are committed to
helping them prosper. Our goal is to enable the economic empowerment of 5 million women entrepreneurs across our value
chain by 2020. Read their stories at www.5by20.com

Catalyst - 8.5”h X 5.5”w - Awards Dinner
©2017 The Coca-Cola Company. All Rights Reserved.
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Toyota is proud to support Catalyst and congratulates this year’s Award Winner.
Let’s go places, together.
©2016
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At Altria, our dedication to diversity and inclusion fosters a strong company culture.
From internships to our long-term relationships with minority-owned suppliers, we believe that
creating opportunity inside and outside the company is important to our continued success.
Altria salutes Catalyst for its commitment to accelerating progress for women in the workplace.
Congratulations to the 2017 Catalyst Award winners.
Take a closer look at Altria.com.
©

Altria Group, Inc. 2016

Dedicated to progress
Barclays is proud to support Catalyst for
its dedication to promoting gender
equality in the workplace. Congratulations
to this year’s award winners and best
wishes for continued success.
To learn how Barclays supports workplace
equality, visit barclays.com

FEEL AT HOME,
AT WORK.
We’ve created an environment that’s global, inclusive
and open. One that not only seeks unique attributes
and insights like yours, but depends on them. For
those ready to build the future of IT along with a team
that represents the world over, welcome home.
Learn more at Dell.com/diversity

At Cargill we know that creating
an inclusive and diverse work
environment is the key to
unleashing our people’s potential.

Empowering women worldwide,
so they can live better.

We foster a culture that celebrates differences in our employees,
our suppliers and our communities helping us achieve our purpose
of being the leader in nourishing the world in a safe, responsible
and sustainable way.
Cargill is proud to support Catalyst.

corporate.walmart.com/therealwalmart

Cargill is committed to helping the world thrive.
www.cargill.com
© 2017 Cargill, Incorporated

Together,
we’ll go further
It’s through the power of our diverse
talent and their innovative ideas that we
can go further, faster.
Hewlett Packard Enterprise is honored
to participate in the 2017 Catalyst
Awards Dinner and proud to support
the mission to accelerate progress for
women through workplace inclusion.
We’d also like to recognize and
congratulate the 2017 Catalyst
Award Winners.

careers.hpe.com

HPE is an EEO / Female / Minority / Individual with Disabilities / Protected Veteran Status.

Prudential congratulates

Pfizer Women:

THE 2017 CATALYST
AWARD WINNERS AND
CATALYST ON 30 YEARS OF
AWARDING EXCELLENCE.
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Pfizer is proud to support
Catalyst and congratulates the
2017 Catalyst Award winners.

SHAPING THE
FUTURE. TOGETHER.
The Boston Consulting Group
is proud to support Catalyst.
Congratulations to the 2017
Catalyst Award Winners.

WE SHARE YOUR CALLING AS A CATALYST
FOR WOMEN’S ACHIEVEMENT.
As a company rooted in a culture of diversity and inclusion,
The Hartford congratulates this year’s Catalyst Award winners.
And all the women who, because of Catalyst’s support,
stayed on the path to their dreams. Thank you.
Visit thehartford.com/diversity to learn more.
The Hartford® is The Hartford Financial Services Group, Inc. and its subsidiaries.
17-0004 © January 2017 The Hartford. All Rights Reserved.

Prepare. Protect. Prevail. With The Hartford.®

Business Insurance
Employee Benefits
Auto
Home

When people who think differently

THINK TOGETHER,

our workplace flourishes.

Humana is committed
to advancing women
and their careers
Women make up 74% of our
workforce. We are committed to
providing an environment in which
women can thrive and enjoy the
rewards of their accomplishments.
We congratulate the 2017
Catalyst Award winners who
share our commitment.

EMPOWERED women bring the

diversity of thought that propels our future.

Congratulations to the 2017 Catalyst Award Winners.
Learn more at
Humana.com/diversity

Home of KLEENEX,® SCOTT,® HUGGIES,® KOTEX,®
DEPEND ® and other well-known brands
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The diverse backgrounds and perspectives of our
team are our greatest strength in supporting the
guests and communities we serve. We are proud
to partner with Catalyst in their mission to accelerate
progress for women through workplace inclusion. We
applaud their dedication to creating workplaces where
employees representing every dimension of diversity
can thrive. To learn more about the diverse team at
Target, visit Target.com/diversity.
©2017 Target Brands, Inc. Target and the Bullseye Design are registered
trademarks of Target Brands, Inc. C-000415-06-003
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Empowerment.
Pitney Bowes is a proud supporter
of Catalyst. Throughout our history,
we’ve championed the important
effort of empowering women. We
will continue to support Catalyst’s
noble commitment to creating
brighter futures for women
around the world.

For more information, visit us
online at pitneybowes.com

Performance
with
Purpose
PepsiCo is committed to
developing a diverse, inclusive
and engaged workforce that
reflects the global communities
where we do business.
Together with our partners, we
are determined to make our
vision a reality.

Engaged employees drive business
success. That’s why we’re committed
to creating an environment where
all employees can contribute to their
full potential. By fostering a culture
based on respect and inclusion,
Sodexo is an expert at improving
quality of life for individuals,
organizations and communities.

ACHIEVING YOUR POTENTIAL
IS HUMANLY POSSIBLE

Sougwen Chung

Saluting creative women
who break the mold.
And the ceiling.

ManpowerGroup® is proud to support
the Catalyst Awards in their continued
commitment to advance women in
business. Collectively, our efforts will
have a positive impact on the world
of work today and in the future.

Adobe is proud to support Catalyst and
other organizations that empower women.
© 2017 ManpowerGroup. All Rights Reserved.

adobe.com/diversity
Adobe and the Adobe logo are either registered trademarks or trademarks
of Adobe Systems Incorporated in the United States and/or other countries.
© 2017 Adobe Systems Incorporated. All rights reserved.

Proud supporter of the
2017 Catalyst Awards Dinner

At Ahold Delhaize, we are committed to an inclusive workplace
with a diverse workforce comprised of Associates who provide
exceptional service and support to our customers and communities.
Everyone Counts… Everyone Makes a Difference.

APPLY FOR THE
2018 CATALYST AWARD
The Catalyst Award attracts organizations from around
the world. Every year, Catalyst receives applications from
companies of all sizes, regions, and industries, whose
groundbreaking initiatives to advance women and diverse
groups make them eligible for the Award.
Focusing on diversity and inclusion (D&I) is a strategic
imperative for global organizations. Catalyst research
has shown that corporations that invest in women gain a
competitive advantage in the marketplace. By applying for
the Catalyst Award, your company or firm will:
• Benefit from an external perspective on your
organization’s culture and D&I efforts.
• Showcase your internal and external strategies,
talent, and progress.
• Learn how to continuously improve your efforts.
• Show your commitment to being an employer of choice.

SHOWCASE YOUR
ORGANIZATION’S
INITIATIVE TO
ADVANCE WOMEN

IS YOUR ORGANIZATION ELIGIBLE? catalyst.org/catalyst_award
VIEW PREVIOUS WINNERS: catalyst.org/catalyst-award-winners
APPLY TODAY! catalyst.org/apply

Re
Catalyst
120 Wall Street, 15th Floor
New York, NY 10005
United States
phone: +1 212 514 7600
info@catalyst.org

D
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Catalyst Canada Inc.
8 King Street East, Suite 505
Toronto, Ontario M5C 1B5
Canada
phone: +1 416 815 7600
caninfo@catalyst.org

F

Catalyst Europe AG
Sempacherstrasse 15
8032 Zurich
Switzerland
phone: +41 (0)44 208 3152
europeinfo@catalyst.org
Catalyst India WRC
106 “B”, Damji Shamji Corporate Square
Melville Estate
Off Ghatkopar-Andheri Link Road
Pant Nagar, Ghatkopar East
Mumbai 400 075
India
phone: +91 22 6700 0785
indiainfo@catalyst.org
Catalyst Australia
c/o Hayes Knight (Melbourne) Pty Ltd
Level 12
31 Queen Street
Melbourne, Victoria 3000
Australia
phone: +61 (0)3 8844 5600
australiainfo@catalyst.org
Catalyst Japan
5F Azabu Green Terrace,
3-20-1 Minami Azabu, Minato-ku
Tokyo 106-0047
Japan
phone: +81 (0)3 6859 8510
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