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Gender and Corporate Social Responsibility: It’s a Matter of Sustainability (Report)
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Companies with both women and men leaders in the boardroom and at the executive table are poised to achieve sustainable big wins for the company and society. Data from Catalyst and researchers from Harvard Business School suggest that gender-inclusive leadership and corporate social responsibility (CSR), examined through the lens of corporate philanthropy, are linked. Findings in Gender and Corporate Social Responsibility: It’s a Matter of Sustainability include:

	Compared to companies without women executive leaders, companies with gender-inclusive leadership teams contributed, on average, more charitable funds.
	Even after controlling for key factors that might influence total donations, the presence of women leaders in Fortune 500 companies still has a significant, positive effect: more women leaders is correlated with higher levels of philanthropy.
	By keeping gender issues prominent, gender-inclusive leadership likely also affects the quality of CSR initiatives.


When it comes to corporate sustainability, stakeholders should look to a new benchmark to help judge the long-term health of a company: the presence of gender-inclusive leadership, both on the board and in executive leadership teams.

Research Partners: American Express Company, BMO Financial Group, Chevron Corporation, Credit Suisse, Deloitte LLP, Desjardins Group, Deutsche Bank AG, Ernst & Young LLP, Hewlett-Packard Company, IBM Corporation, KeyBank, McDonald’s Corporation, UPS


Authored by: 
Rachel Soares
Christopher Marquis
Matthew Lee
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CEO Activism (Trend Brief)

CEOs and leaders are speaking out and taking action on social issues including race, gender, and immigration.




Covid-19: Women, Equity, and Inclusion in the Future of Work (Report)

In the wake of Covid-19, Catalyst offers a path to a more equitable, inclusive, and fulfilling workplace.




Why Diversity and Inclusion Matter (Quick Take)

Get data and findings from a vast body of research on the benefits of workplace diversity and inclusion.




























Founded in 1962, Catalyst drives change with preeminent thought leadership, actionable solutions and a galvanized community of multinational corporations to accelerate and advance women into leadership—because progress for women is progress for everyone.
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