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Canada continues to lag behind other developed nations in terms of gender balance on corporate boards. The Ontario Government has taken an important step by being the first jurisdiction to champion new “comply or explain” securities law rule amendments to encourage greater representation of women on boards and in executive officer positions.

This report, commissioned by the Government of Ontario:

	Examines the effectiveness of mechanisms for diversifying boards.
	Describes best practices from around the world, as well as Canada’s own banking sector.
	Offers 11 recommendations to help companies, business leaders and governments advance gender equity on boards and across all levels of organizations.


Research Partners: Abercrombie & Fitch; AT&T Inc.; Bank of America Corporation; Bloomberg; BMO Financial Group; The Boston Consulting Group; Cardinal Health, Inc.; Chevron Corporation; Credit Suisse; Debevoise & Plimpton LLP; Dell Inc.; Deutsche Bank AG; EY; Halliburton; Hewlett-Packard Company; IBM Corporation; KeyBank; Kimberly-Clark Corporation; McDonald’s Corporation; Novo Nordisk; PAREXEL; Sodexo; State Street Corporation; UPS; Verizon

How to cite this product: Catalyst, Gender Diversity on Boards in Canada: Recommendations for Accelerating Progress, commissioned by the Government of Ontario (2016).
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La diversité des sexes au sein des conseils d’administration au canada : recommandations visant à accélérer les progrès (Rapport)

Ce rapport, commandé par le gouvernement de l'Ontario examine l'efficacité des mécanismes de diversification des conseils d'administration.




Women in the Workforce: Canada (Quick Take)

How does Canada's increasing, diversifying, and aging population impact working women?




























Founded in 1962, Catalyst drives change with preeminent thought leadership, actionable solutions and a galvanized community of multinational corporations to accelerate and advance women into leadership—because progress for women is progress for everyone.
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