
Skip to main content






Catalyst







Workplaces
that work
for women


 



	
Become a Supporter

	
Login


 


	
About Us
	
What We Do

	
Our History

	
Board of Directors

	
Catalyst Staff

	
Our Global Reach

	
Newsroom

	
Careers




	
Our Community
	
Board Directors Advisory Committee

	
Events

	
Supporters

	
Catalyst CEO Champions For Change

	
Expert Community

	
Employee Resource Groups (ERGs)

	
Measuring for Change

	
Catalyst Partners

	
2023-2024 Plan Your Year With Catalyst




	
Learning
	
CatalystX

	
Microlearning

	
Learning Solutions

	
Webinars

	
Virtual Events




	
Solutions
	
Become a Supporter

	
Accelerating Equity On All Fronts

	
Learning Solutions

	
MARC

	
Ask Catalyst

	
Practices

	
The Ripple Effect Starts Here: 2024 Catalyst Awards

	
Catalyst Honours

	
More Solutions




	
Research
	
Reports

	
Infographics

	
Ask Catalyst Express

	
Stats & Data

	
Tools

	
Flip the Script

	
Research Series

	
Explore All Research




	
Topics
	
International Women’s Day and Women’s History Month 2024

	
Frontline Employees Initiative

	
Empathy

	
Covid-19

	
Remote Work

	
Women CEOs

	
Sexual Harassment

	
Implicit Bias

	
Future of Work

	
Race, Ethnicity, and Culture

	
Engaging Men

	
LGBTQ+

	
Gender Pay Gap

	
More Topics







Search














×


Quick Search
Advanced Search

















Content Type


Any
	
Blog Posts

	
Pages

	
Series

	
Biographies

	
Research

	
Research Series

	
Solutions

	
Spotlight Stories

	
Media Releases

	
Events








Research Type


Any
	
 e-book

	
 Infographic

	
 List

	
 Practices

	
 Quick Take

	
 Quiz

	
 Report

	
 Tool

	
 Topic Overview

	
 Trend Brief

	
 Webinar Recording








Topic


Any
	
 Advancing Your Own Career

	
 Allyship and Advocacy

	
 Artificial Intelligence

	
 Board Diversity

	
 Business Case

	
 Covid-19

	
 Emotional Tax

	
 Empathy

	
 Employee Resource Groups

	
 Engaging Men

	
 Flexible Work

	
 Frontline Employee Initiative

	
 Future of Work

	
 Gender Bias

	
 Gender Pay Gap

	
 Generations

	
 Implicit Bias

	
 Inclusive Communications

	
 Inclusive Leadership

	
 Intersectionality

	
 LGBTQ+

	
 Measurement

	
 Organizational Culture Change

	
 Race, Ethnicity, and Culture

	
 Recruitment and Retention

	
 Remote Work

	
 Sexual Harassment

	
 Sponsorship and Mentoring

	
 STEM

	
 Transgender

	
 Women CEOs

	
 Women of Color

	
 Working Parents








Language


Any
	
 Chinese (Simplified)

	
 Chinese (Traditional)

	
 English

	
 French

	
 German

	
 Japanese

	
 Portuguese (Brazil)

	
 Spanish








Region


Any
	
 Africa

	
 Asia

	
 Australia

	
 Canada

	
 China

	
 Europe

	
 Global

	
 India

	
 Japan

	
 Latin America

	
 Mexico

	
 Middle East

	
 United States








 Search




























Research
Advancing Asian Women in the Workplace: What Managers Need to Know (Report)

Aug 15, 2003
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Asian women report the lack of key professional relationships as a major barrier to their career advancement. In addition, some cultural values reported by Asian women, learned in or reinforced by families, are at odds with successfully navigating American corporate culture. Other findings include:

	Many Asian women reported feeling overlooked by diversity programs and policies, perhaps due to perceptions in the corporate world that Asians do not require specific diversity efforts. While many Asian women strive to maintain the importance of their cultural backgrounds, others try to fit in with the majority group and do not consider themselves in need of diversity efforts.
	Asian women in the study who are “more acculturated” (born in the United States or immigrated as a child and do not speak second language at home), are more satisfied and feel more successful in their careers, and are more satisfied with their pay.
	Asian women who are “less acculturated” (immigrated to the United States as teens or adults and do not speak English at home) are less likely to feel it is appropriate to challenge the way things are done in their workplaces, and are less likely to report that diversity efforts have created a supportive climate.
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Women of Color in the United States (Quick Take)

Women of color will be the majority of all women in the United States by 2060.




Day-to-Day Experiences of Emotional Tax Among Women and Men of Color in the Workplace (Report)

Learn what Emotional Tax is and how it affects both employees of color and organizations.




“Open the Kimono”: A Misogynist and Racist Business Phrase (Blog Post)

Racist and misogynist language can lead to tragic outcomes, such as the March 2021 Atlanta murders of Asian American women.



Related Research


Women of Color in Corporate Management

1998 – 2004 This series of reports about women of color in corporate management. This research includes separate reports on…




























Founded in 1962, Catalyst drives change with preeminent thought leadership, actionable solutions and a galvanized community of multinational corporations to accelerate and advance women into leadership—because progress for women is progress for everyone.
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